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Learning Objectives:

e Students will review restorative practices (RP)
and their historical context.

e Students will recognize what blaming feels like
In conversations.
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e Students will practice using restorative “I
statements” and understand how they soundg
and feel.
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A community is a place where everyone belongs, mistakes and harms are chances to
learn, and we work together to restore trust and relationships.
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What does it mean to restore community?
Restorative Practice (RP)

Restore

Synonyms: recover, rebuild, €| SStCt, X[ R SICL

RP

To correct conflict and heal relationships
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[ COMPARISON ]

Restorative vs. Traditional Justice

What law was broken?

Who did it?

©

What punishment
is deserved?

Focuses on retribution,
punishment, and
isolating offenders.

Who has been harmed?

What are their need.ﬁ?

Whose obligation is it
to meet those needs?

Focuses on repairing
harm, healing
relationships, and
reintegration.

A Fundamentally Different
Question

Traditional systems define justice as punishment.
Restorative justice reframes the entire conversation —
shifting from "What does the offender deserve?"to "What
do those harmed need to heal?"

This shift in perspective changes outcomes for victims,
offenders, and entire communities.



What is Restorative Practice (RP)?

Restorative Practice is a way to solve problems by:

Fixing the
Taking harm and
responsibility rebuilding

Talking

2bout Understanding

how people
were hurt

what
happened trust




Blaming ~—"

Blaming someone means saying
“It’s your fault.”



Part 1: The Conflict



Heyn: Why do you always mess things up, Mina?! You ruined the group
presentation!

Mina S: What are you talking about? | didn’t ruin anything.
Heyn: Yes you did! You never do your part. You’re so disorganized.
Mina S:That’s not true! | finished my slides.

Heyn: Your slides were terrible. Now we’re going to look unprepared because of
you!

Mina B: Hey... maybe we should just slow down for a second.

Heyn: Stay out of it, Mina B! Mina S always does this. You’re the worst partner to
work with.

Mina S: Please stop yelling at me.

(Ms. Swan walks over.)



. How do yvou think Mina S. feels?

Do you think the way Heyn talked about
this will make Heyn want to change her
behavior?
« How should Heyn communicate about her
frustration?



Restorative Language

Restorative language is about
stopping the blame and instead
trying to understand each other and

fix the problem.
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Part 2: How can we make it
restorative?




Ms.Swan: | can hear that you are upset.

Let’s pause for a moment. Heyn, right now you’re using a lot of
blaming language like and That makes it
hard for others to hear what you’re really feeling.

Heyn: Well it’s true!

Ms.Swan: You might be feeling frustrated. In restorative
conversations, we try to explain our feelings using I-statements
instead of blaming. That helps people understand the impact.

Mina B: So instead of blaming, we explain how we feel?

Ms.Swan:Exactly.
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MOOD METER

How are you feeling?

Ms.Swan: Heyn, you said: “You always mess
things up.”What might that sound like as an I-
statement?

Heyn: I’'m not sure..Maybe they could look at
the Mood Meter and we can think about how
we feel...

Ms. Swan: That’s a good start.

| feel when
because :



MOOD METER

How are you feeling?

m m Suprised Upbeat Festive Exhilarated Ecstatic

m Frightened m m Energized Lively Excited Optimistic Enthusiastic

~ Anxious m W Pleased Focused Happy Proud Thrilled
Repulsed § Troubled Pleasant Joyful Hopeful Playful Blissful .
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PLEASANTNESS

ENERGY

adapted by Mahri Swan




Student Activity:



Student Activity :
1.In your group, rewrite the script

2.Change the dialogue to reflect Restorative Language
3.Use the Mood Meter and “lI-statements” for all the

characters
| feel (use the mood meter)
when

because



G7 Performance



Part 4 Reflect: Trying Again

Let’s try using this format:

“I feel when

| =

because

)

N



Heyn: Okay... | feel really stressed when the presentation doesn’t feel
finished because I’'m worried we’ll look unprepared.

Mina S: | didn’t realize you felt that way. | thought my slides were
ready.

Mina B: Maybe we could look at them together and make some edits
before the meeting?

Heyn: Yeah... that would probably help.



Korean

O AN

— — =
Of. 2|11 CHE AME = =0l= UF &H|71 e &0 /= AXNEH EL7 B & = 2tol.

Heyn: L= 28 X270t C 2t RCHs =20 ¢ S8 8 2EAS A=A Z
=

Minas: Lt U7} D320 S71=X| 2240f, LHs U7 22 50| O ASACED A
2301,

Mina B: Z12{H 22| C} Z0| 0|2 77X 27 Xtz +=ZFL7N?

Heyn:J2{! O A £2 2 Z0}



Part 5: Closing Reflection

What did we notice about the difference in the
conversation?



Key Reminder

“You always..”
“You never..”

Restorative I-Statement Formula:

| feel  _when __ because _ .Ilwould like .



Thank you!
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